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4 June 1954 



P* 4 Patton 



KfA Personnel Felloles 

1* I etrongly disagree with wo ouch of the draft reply to the OSO/OSD 
loiter on perseemal policies prepared tgr your Special Aaeictanta as concerns 
■illtary/civilien raletlonehipe (paragraph &)• Paragraph g scene to aa to be 
inconsistent within it a elf and net to reflect your policy aa I understand It* 
Accept Per sub-paragraph g(10), Which la excellent, the views expressed would 
bo endorsed tgr, and receive eupport tgr conviction frosa enly a alnor eegicent of 
yo ur eoployeaa and the Intelligence cce mm lty aa a whole* 

2* I an hopeful that the difficulty le essentially aenantie, and that 
the suggested alternate draft attached, or a reasonable faoelalle, will prove 
satisfactory to them, and will be approved by you* 

3* Because I alec have several suggested minor changes to the special 
Assistants* draft, the attached draft is prepared as a couplets package which 
X rco c crocn d be a pproved In lta entirety* 



P. J. PATTCH 

Chief, Currant Operations Branch 
Plana and Policy Division 

Jbeli 



S/A3ST - Mr* Friedman ) n\ 
9/ASST - Capt* Holtwick } 

P/P 



eclassified and aDDroved for release bv NSA ori 09-16-2013 pursuant to E.O. 1352 
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max*mm pcb xhb becrreakt cr beksss 

iflSt General Qntci B. Inklns, ttac (Bet.) 

•OBJECT* ISA Psrwnnel Problem 

Inference t «BC/06D Jtmo for Director, MSA, gdbject u abev*, Serial A 80^70, 
l£ Apr 5^ 

1. X evicted the opportunity Afforded tgr yeor ■ewcrcaduQ of 16 April 
to review our progress and to discuss saw of the parsacnel prcblera ecnfwwting 
this Attmay in worrying eat it* aesigned eleHicos. IfcaM problems are not 
SKeluslve to the Oowauoie&tlcpo Intelligence field* they also occur to a 
SOBalderable degree in Cammlcatlocs fieaurity. Ky corsncota In answer to your 
tMoranduo will apply with equal force to hath segments of the cryptologic 
activities, 

fi« As you point out, ace of the nest important of theao problem to that 
of rtrongthenix^ the career aspects of the cryptologic effort, m regards both 
slvlllan and military per samel, and vlthln the Agency es veil os out aide it 
in the important area of field support. X am convinced that professionalism is 
essential to our wylnua success in the cryptologic effort* frafeoBlcnaliam is 
essentially a matter of developing and retaining individuals who ere professionals* 
the noa-exirt enc } of on Industrial, easarreial, or aosdeaie counterpart in 
cryptologic te ch n ol o g y as it has developed In goverxaaent service makes it 
impossible to Obtain professionals except by establishing attractive and satisfying 
earners for p ersonne l within the government agencies contributing to cryptologic 
production, fhe necessity for this is forosfully pointed out in the Robertson 
Impart, entitled '’Potentialities of CCMXW for Strategic Warning,* sponsored by 
the MSA Scientific Advisory Board, and provided to you with &B 000199, 6 loroaiber 
1953, es well aa in the Brcwwll Report. Because of my conviction in this respect 
X have devoted much effort during the past three years in promoting a spirit of 

professlonali-tm in BSa, 
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j« X have the following oouoe nta on the item mentioned in paragraph fi 
' tf the refer eocoj jour stfbpcrsgraph lettering applies* 

' a* VBA Civilian employee c should he planed in * acre favorable 

position insofar as overseen doty in concerned. She ability to sake cOccsitaents 
fOr concurrent travel of dependents, free and ad»suc.te medical service, free 
Ufa Insurance Where h&xards exist, transportation by caaccrslol carrier, aore* 
Marl of household goods sad automobiles , payaont of station allowances, reimburse* 
aunt for expenses (storage, etc*} resulting tcoa overao&s no v sw e p t, availability 
Of eoeaalasary, IX, liquor aaas, end club privileges, and the like wild go far 
toward flfelving our existing problem * Specific legislation soy be necessary 
to assure some of these privilege a j adadnlatrative action by the Department of 
Safense could probably Obtain others. It la appreciated that employee cccnl ta en ta 
to accept overseas assignments on request nay bo naoesoary and no major 
difficulties ara anticipated in this respect* 

b. the use of civilian intercept operators has been given serious 
thought with a view to over coning sews of the current handicaps caused by 
rapid turnover in military intercept operators and the increasing technical 
difficulties in intercepting complex types of transmission. But civilian 
intercept claexly cannot be regarded as a universal panted for our CQKEHT 
eollccticm allaccta. Been the UK, which has a veil established civilian 
Collection p rogr a n, has encounter od serious difficulties, although tboir 
Situation is much marc favorable than that of this country in at least taro 
major respects t the eno r mously greater percentage of their intercept positions 
which can be, and era, located at hone; sod the relatively greater stature and 
advantages of civil service as a profession in the tt*K, X aa however taking 
two exploratory actions i 





I 

i 



(l) X mi discuesinc a proposal for increased CIA participation 
la the national collection effort with the Director of 
Central intelligence. 

(s) X sa nakiag plena for the experimental conversion of a 

MTV ice-oper at ed intercept station to civilian operation toy BSA. 

It fho restrictions imposed tor go v e raa e n t security regulations which 
affect the recruitment of otherwise highly qualified personnel generally fall 
into two anin categories i 

(1) Jfcujy qualified applicants, particularly in the linguistic 
field, are slices or recently naturalised U.B. citisens, or 
have intinate foreign connections. This is true particularly 
for linguists ftarillar with the scare critical oriental and 
middl* -east era languages, These standards can he waived at 
«y discretion, hut each ease vast he Judged on its individual 
norite, comparing tbs operational need with tho results of 
all investigative Material and tofdroation available. 

(2) Occasionally it Is found that top-level scientists in fields 
in which USA. is vitally interested have records of affiliation 
in varying degress with questionable, Ceaaimlst -Inspired or 
infiltrated, and even cited organisations. 

The selection end investigative st andorde Of USCXB Directive Mo. ? in sccae 
respects are wore restrictive then the provisions of S.O. lOfcjJQ. The 



rsutarlotlons of neither tore considered unreasonable end X do not rc e c mc nd 
that they be relaxed or that authority be granted to woke exceptions other 
than that now in existence. CIA has s ecmevhat dif fe r ent problem, in that 
certain assignments can be fulfilled only by specific individuals with definite 
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background* toft ijaaliflaationa which In these civet would 41* qualify an individual 
firms CCKDf? taqflL oymaat . 

d. Tbe problem of civilian career policies a my he subdivided into 
four sUbcateGorletf (l) oversee* duty (discussed In sribjErsgroph «, above )| 

( 2 ) the statue of the etvll servant la the TJ.f . vis -c-vis other occupations 
(this is leu favorable then 1 would deslro but X consider tho problen sees 
b ey o nd this discuss Ion )i ( 3 ) relationships betw e en odlltory and civilian elements 
Of P8A (discussed In stfbparagraph g, below)j and (4) the b et t e r m ent of the 
situation of the civilian employes of XSA headquarter* within act at listed civil 




•ervice policies . Xu this latter field, great strides hove been nda la the 
fast three years as Indicated by the charts and s u a uar lea attached as Xncloeure X, 



Xa addition, action will be taken to reach an agreement with the military a r ypt o- 
logic agencies whereby a free exchange of civilian employees la possible la m 
Integrated career development p rogr am . Inch agency would be guara n te ed the 
re t u rn of it* mg&lcqree on the completion of • tour of duty with another agency. 
Mich, of course, rea rtirm to be done, and X fbel that one of the major problems 



Which yon con help in solving la the establishment Of additional super-grades. 

M*m <M W «*r nO» *r «. 

^•^H&lsase of "deaduoed* personnel differing la any material respect from those 
• set Op by the .Civil Service Commission for the govam aa nt se rvices as « whole, 

, .*; L t * * * K=*cu» . 

^ Existing regulations arc mdeqilatc ^Although the application of existing regulations 
by supervisory personn el msy not yet be perfect «, X asp e ct a continuing improve- 
la the foslity amd perforooncs of ay supervisors as a result of the vell- 



sdvanoed aemegengect improvement sad executive development p rog rams of 1BA. Better 
usage of available procedures for release of "deadsrooft” personnel Is inspected as 




m * 






1 ' rtth ' tTluw “ / 
dlfferen t Dm, the problans faced by tbs military services is the severance X. 

«f "deedwood" off leers* — * 

f. (l) tbs second mjcr recccaasnd^tian of the Majority Report of the 

Joint Ccngrrasiooal Cowaittoo on the Investigation of the- Attack on Pearl 

larbor wi that the military services proceed forthwith to provide that (p. 2J53)» 

officers be selected fee Intelligence work who possess the 

background, penchant, sod capacity for such vorfcj sod that they 

he ■niatained in the work for an extended period of tine in 

order that they may beseem steeped in the ramifications end 

refinewrota of their field »*. , ifficient intelligence 

services are Just as essential in tine of peace as in war, 

end this branch of our ernad services oust always be accorded 

the Important role which it deservao*” 

( 2 ) The foregoing reecrasaadatico me repeated end amplified 

Inter on (p. 257) In the sane Report, as follows t 
/ 

*8. The, coordination and proper evaluation, of intelliaen-a In 



9 coordination and or ope 


r evaluation of intelU 


Lsenie in 


nos of stress oust oe In 


isured by continuity of 
!L>L'IU 1 5 U." iL — ■ ..-.1 a. LiLII 


service 



*** fsvertheiess, there is substantial bests, firoa a review 
Of the Pearl Harbor investigation in ite entirety, to conclude 
that the system of headline intelligence was seriously at 
fault end that the security at the Ration can be Insured only 
through continuity of service and centra li rut ion of responsibility 
In those charged with handling intelligence. And the assign- 
Mftt of an officer having an aptitude for such wort ever an 
extendea nerlod otjj* tins" should not' lnpeflc ' his 1 p rocess nor 11 
Rffij^tjgs promotions . tfegpkaata incgl^Sl. T ' 11 
__ ^he professional character of intelligence work does not 
appear to have been properly appreciated in either the War 
«r Havy Departments . It seems to have been regarded ns Jucrfe 
s o other tour Of duty, aa reflected by limit at Iona imposed on 
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the period erf nsBlgrort to each work, among Other thing*, 
the ooenittee has received the distinct inpreiatco that there 
ni a tendency, whether realised or not, to relegate Intelligence 
to a role of secondary Import on;e. 

Is sn integrated picture, the Pearl Enrbor Investigations 
grngM,rnT1> portray the M operative necessity, la the War and 
Xfevy Depcrtsonta, (l) for selection of mq for intelligence 
venrte who possess tbo background, capacity, and penchant for 
such work; ( 2 ) far salat air lag them In the work over an extended 
period of tine in order that they Bay benenc steeped In the 
MBdflc&tlooj} and re fin en ante of their field and snploy this 
reterrolr Of knowledge In evaluating date received; end (3) for 
the centralisation of responsibility for handling Intelligen t 
to avoid all of the pitfalls of divide! responsibility which 
experience has aede so abundrurtly apparent. 

Zn the light of the foregoing recaamand-tlooe , X do not conside r that the 
Military cryptologic career program* of thy .Armed Services are developing, 
t H the contrary.- j the Army pregreja seams to be atro p h y ing end the Ifcvy program re- 
trogressing. The fbvilt do^s not lie primarily with the service cryptologic 
agencies, which appear to be well snare of deficiencies and the action to be 
taken to correct them* They form, however, a very small segment of tbs entire 
Military aetablinharnt, which Is dominated by TLlne-cdodadness" to such an 
e xtent that specialisation Is professionally penalised. This Is self-perpetuating I 
not only dees the specialist in uniform rarely rise to general or flag rank, 
ha t those who do are rarely assigned to positions where they out exercise a 
corrective influence on this state of Mind. One Malar contribution to solution 
Of this problem would be the establishment of six general (flag) officer billots 
fee cryptologic careerists, two for sack service, of which one each would be in 
the Service cryptologic activity and one la *5 A. Xt will be desirable on occasion 
to fill ecno of those billets by non-care or la to, in which case the cryptologic 
general (flog) officers so displaced should be assigned temporarily to related 
fields such u intelligence end ootsnanlcetlcns. Along with this, selection 



TOF-StK 
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| pp Q fff BS — 

p roc edures should te ao sst&blishcd tb*t cryptologic career officers will not 
be penalised V choice of this career field la promotions throat the grade of 
0-6* X» addition to tbs establishment of an officer cryptologic career pre^rsa, 
the designation of the Amy Security Agency asad the Bevy Security Group aa major 
service « **« mfa voul<3 be advantageous. X feel that the AfBS vhich la ao 
designated has a considerable advantage over the other too service cryptologic 
agencies. X an concerned, also, ever the attitude uhich X have sensed, at laaat 
it regards one service, that ISA ia outside of end foreign to the military coenunity, 
and that officers sfeo have consisted a loyally-perffcorscd tour Of duty with the 
Agency must demonstrate their "de*l&Ati*i*tion“ prior to full acceptance back 
Into their parent military service, the direct effect within MBA of the failure 
Of the military services to establish and promote crypt ologic professionalism 
M a sdlitaxy career is that X do not have a sufficient mafeor of qualified 
and experienced officers . 

(3) Another vitally im po rt ant aspect of this military career 
problem ia that of the enlisted technician. X aa firmly convinced that the major 
contribution to the solution of our field collection and analysis problem lies 
in the development and retention of professional COKQVT enlisted personnel, in 
the seme way sod to the same degree that professional civilians ere required to 
•hive the technical 00UHC7 problem of the beadquertero eStabllshnent . Although 
data as to the sate Of CQ HUE? re-anllatrssrrt® we sot available, the overfall is 
ptrcteably below 20 percent for all three Services. It is a calamitous fact that 
the rs-cnlistBcnt rote Of Amy intercept operators at present is less than one 
percent. Xm ay opinion, the single major step most' likely to contribute materially 
to the solution of this problem la the establishment of specific c r y ptologic 




t I 
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career ladders end of an advancement program beginning with the S I gmda 
and progressing through X T sal V 1 to the rank of V 4 for service technicians, 
fbi technician grade structure of each service cryptologic agency should 

I 

anteesible an inverted pyramid of enlisted grades , oc top of which stands * mailer 
pyramid of wiuTrJTt officer grades, similarly Inverted sad balanced. Ideally, 
the of X 7 nod X 6 technicians in the CCKDfT field should vastly aotceed 

the nwiber of £ l'e and 2 2’s. Mv*ncencnt should depend entirely on individual 
ifciltty, not on vacancies. From the B 7 rmokc, outstanding individuals would 
he tsnde vsrrsnt officers. Sere again, advancement through tha VO grades would 
depend solely on demonstrated ccepetence, not vacancies. The ideal result would 
be Many wtaco 2 7*s than B l*s, over a period of tine. Xf la addition to this 
grade structure, the living aocoaaoftutloBa and recreational fodlltien accorded 
&MTSS techniclona were inprovifi as an inverse fun ction of the undesirability 
Of tha location to which they are assigned, and travel of families were 



facilitated to the greatest possible degree, it le felt that a Much greater 
degree of professionalism could be Obtained over a period of years. X plan to 
take this natter eg through the Service cryptologic agencies «t an early date, 
and way request your assistance in establishing inverted pyramid grade structures, 
X believe that such a progroa can be carried out without derogation to other 
sorbs, in which f/t or TO k X type organisations, with hasardous duty pay where 
app ropr iate, can equitably continue, 

g. Tour questions under this oategory are symp to ma tic of basic questions 
«f p olicy which have plagued the cryptologic services since before World War XX* 
(1) B5CTD-9, is keynoted by one statement, which, X believe. 



eaplalna tho President's Motivation in triteing the action which led to creation 
in their present fora of tha Special Ccnaittec for C3MXXT, OECIB end 9SA* the 



.14 -»| : — £r *~t 



Statsaeat is *.«. that the cOBauEicc-ticcs intelligence (CQKOIT) activities 
Of the United State* are a notional iHMrpcnaihility, and that they nuat he so 
argnslaed and salvaged as to exploit to the noadtaun the orailahle resources In 
oil portlolratiac deportaenfce and agencies end to satisfy tho legitimate 
Intelligence ro q airau mta of all such d epar t ia e a ta and agencies Wxm this 

Z eonclude tbst the overriding consideration In fttnatihatlng an *3£ personnel 
policy nust ho to Insure an organisation of wariroin effectiveness . mb organi ration 
of sKUdncn effectiveness requires co m p et e nt personnel in all important Jobs. 



Accordingly, X m, c gcrc- tlng on the principle, etc., fttm paragraph g (10). 

(2) There ore asrib er s of ay argenlxation dhd tha Intelligence 
eot ga unity oho hold variously that SI.*, is a Military dPgaaisvfcicR, that It is 
a civilian organisation, or that it stoat he established which It is. X hold no 
brief for say of these view, Frcrc a study of fecX&-9 and the structure of the 
•pedal Ctas&ttee and U8CXB, X conclude that BB* is sn wgeslsatian coananfted 
hy a X>t* General and established within the Bepert»ant of 33efkBtse>[hut is all 
Other re spe ct s is to ha balanced ae precisely ae possible i?.t the aid-point 
between military end civilian states. Xa view of this, Of policy cut Lined above 
mast he tempered to require that, to the fullest d eg ree eor^rtlhle with the 
selection of competent percocrcl far all Jcfce, an even balance should he Maintained 

bet w e e n alliti-J*y end civilian employee n in jobs of all types ead at alllevels in 

/ 

KA. Meo, Whenever possible, a uilit ary/ civilian or civilian/ ad Li tary pair 
should act as prl^tptX end deputy in each I m port ant position. For this reacon, 
the Military < 3 / Civilian status of candidates for a vacancy is often an important 



OOBSiderat 1 



tary opr s 
it}6n in i 



t in seleetlon. 

(3) X will, ware often than not, select a aflltciry candidate froa 



a g ro u p Of equally qualified people available to fill any given vacancy. This is 
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particularly traa Whoa, of those equally qualified, acme la fully qualified 
for the recency* In addition. It hen prov e d necessary on occasion to fill 
vacancies, for which no fttUy qacllficd person Is available, with a sdlltary 
person When a better qualified Civilian employ©* Is available. 3 wish to 
emphasise, however, ttafct I have never lomwingly selected a leas wall qualified 
military person to fill a vacancy for which a fully qualified civilian employee 
out available. 1 do not consider that theca actions whioh nay appear biased in 
flavor of alHtagy people are con tra dictory with ny serprcaaed policy. On the 
a a ntr& ry, 2 feel they are neeessary in recognition of cortaln practical 
awaider&tlona which X mast face up tot 

(a) Because of their ouch leas frequent rotation to field 
duties, civilian tag loyeoa (l) are present whan vacancies 
occur In BSa acre frequently than eoap&r&ble Military 
p e r s onn el, (fi) have a better opportunity to qualify for 
the vacancies which occur, and (3) have a anch apre 
permanent Job tenure in duties to which they am assigned 
than do eoapcrrble Military people* 

(b) tKollke civilian employees, an indlvlduelfe military rank 
iocs not inerertee as a result of selection for a Job 
vacancy la H5A . 

(a) Because of tenure and rank considerations outlined ahovo, 
the damage caused to the organisation by a military 
maXsaalguscnt ia ordinarily less serious and less enduring 
than that caused by a mistake In selection of a civilian 
for an Important Job. 
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(d) In iaplancntnticn of the policy outlined la atifcparagraph 
g (l), even t e a gfc r cd ae it la by the Observation* ande ia 
ttfcpwr^^rh g (2), there exists * otrer ig Icrag-rsage 
tendency tovsrd a large majority of important Jobs being 
filled by civilian employees . This tendency not be opposed 
and cloved to the degree consistent with selection of com- 
petent people. 

k» Other important cocos iterations relating to this gcaacrr.l problem are 
itemized btlmrt 



OBA In the irifctcr 
core ip i almost a 



a. do you are earn re, Khan AfSA mi created by the merger of AS* sod 
is tfifctcr of 19h9 (tbs APES not then really existing), ASA operations 



TP ' 1 



Almost entirely by civilian employees, vhile the reverse vaa true of 
result of this vac the the jockeying for position bet ween agencies 



at the time of the mer ger carried rlth it the seeds of a sort of military varans 
civilian contest vhteh has not yet been eliminated. ASA, Which tcWL successfully 



agitated for the merger, vas c octant to rest on this victory end to obtain for 
its employees & dordnent role In actual operations by filling a majority of the 
positions vfceretn acnaoancrr t of a COKCBF operating unit or CWE3TC or Research 
•ad hevelopnent function vas icrolved, OBA, in turn, villircly coded a majority 
Of auefc oper&tlcrcil John is return for a major share of top-level operational 



anaagnnnt (particularly CCKDfT) end policy billets . The disbalance •which resulted 
ad the sever*! level* of asafi^ement^ not^siTto correct in a abort period of 
time bbB continues -with us to a considerable degree, oven though Army end. Air 



force officers beve attained e position of approsimata etpnlity by relief of 



Jbval of fleers in a 



of jobs originally hold by the G8'< easpcrteirt. This 



cr,- — 



TlfsBOT 1 - w * 
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jMSeantfi* 

xIm. BBnSsg 

disbalance 1 * la addition to that vhiah results from other ceorciderutions 

Outlined In sutycrc^jrafii g (3), abeva , 

a 

t, Outstanding, young officers of 0-5 and O-o reck, particularly 
the latter, oho are likely ean&lcr.tee fear general or flog reek, should, be J 



brought in ski 11 taxdt&rs for three year tours, those nee. will be broadened 
by the oaslgammt, will bring USA e _ n awareness of service aspen-tiooal problems 
«nA concepts, and ocn assist in selling Ms; later in tboir careers. 

e. OuEtatunding CCHtHT officers of ell grades should serve regular 
tours of duty with operational coanaads as well os' in e sr vi ce intelligence duties 
sad COHUf? field stc-ticne , far the sene reasons as in a. Shove. 

d« Co mpetent Junior officers of the several cervices, experienced in 
ordnance, tactics, ccrn ml cations, intelligence, coustcr>lxxtelligenca, etc., 
should be assigned to MBA far the benefit to be gained by their employment os J 
technical advisors in raver se, l.c., technical experts in a phase of military 
endeavor advisory to CflKBR technicians annsgfug operational problems, 

e. Prolonged tours and training programs should be scheduled in VSA 
for officers vhoee ceciarity would otherwise dictate their assignment to key 1 
JObs far wbtih they are technically unqualified end In which their employment is 
therefore detrimental to the Agency, those devices enable the utilisation by ISA. 
jgf such officers without detriment to their service care ers or the Agency, 
t » Continued provision aist be mads for promotion to the highest 
civilian grades of outstanding technicians having skills of vital Importance 
to MSA. but who are u nquali fied for senior policy or asnagessnt positions, 
g. Eh® evar present tendency toward CCKtJRf endeavor for its enm 

(b* 

sake must be cccfbated by this inter -assignment of pa r scon e 1 with tbo Intelligence 
services and operational cceaenda so that the objective of the organisation, the 
production of that end product which Is needed by the near. Is always kept clearly 
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J, 1 do not feel that chr.r.jca la sllitsry-civlliaa ralatlancMpc isx 

WtA mrm dasirabls, scd do cot rcctstamd e change ts established policies. X 

$9 fbel that these $ UUdec could he bettor lnfclesented, end eUl continue 

ho every effort to this end. Tbs grtaalpcX eoctlnuiEg obstacle which X 

ten, hevever, if ac inBUfflaiuncy of fully «udLlfled people of all types 

ss£ grades, both tdlitcry ui civilian, 

6* Oss fUrLher ltea of i q p c rfcas cs in achieving eryptoto?i? prefessionalion 

Shiah was pot mentioned In pour asaorwndua relates to tbs severe less faced hy 

the cr ypt ologic agenciec in csnrfrg y*aro of regular silitsry Officers, both 

te s te r t ry and p e r gsaen t. Busy of thee* sill have an inralasble bcckgrcwnd of up 

to tr eat y peers experience la cryptologic operations. Especially la the case of 

v*£) e ' 

those officers e? 0-6 rank sho sust retire far nen-jroooticn after 30 or 'JjgC years 
Of active ocsa&SBieisKrd servicp, they represent a potential vfcich should he usable, 
sad of Brest value, to this Age &sj t tvr a Better of years to eons. X an at 
p r eaa tt usable to ettract then V sn oTter of civilian oaplcyoKrt . Even under 
the p rogo es fl legislation which libcmlirefl public lavs end , , » 

Uhichi, If o a agfccd, would permit thee to waive retired pey end ceceyt full civil 
service pay, the totc.1 eerrene .-.tlon thus afforded wold not he sufficiently 
greater than their retired pay- aloes to attract than. As? solution to this 
ppfi&lan, which already exists, end vlll loos larger In the future, would he of 
unisons bel?. 

T* thr foregoing, although lengthy.. Is only a superficial troutxsmt of 



those liens which you raised. X tfr.11 keep you inferred of uevelnsoentg along 
this line. X greatly- appreciate your interest in these yrOUcr. sad year offer 
Of assistants. X Shall a«k your assistance free tins to tin.-? on specific preplans 
Stdch are t q cs S ay power to solve. 




